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Abstract

Purpose: This study investigated the structural relationships among general self-efficacy, grit (i.e.,
consistency of interests, perseverance of effort), and job satisfaction in special education teachers.
Method: This study was conducted on 276 special education teachers, examining their general
self-efficacy, grit (consistency of interests, perseverance of effort), and job satisfaction. The study
employed structural equation modeling to test the fit of the measurement model and the

structural model and to examine the significance of two mediation effects. Results: The main
findings are as follows: First, the effect of general self-efficacy on job satisfaction was significantly
positive. Second, the mediating effect of consistency of interests in the relationship between
general self-efficacy and job satisfaction was not significant. Third, the mediating effect of
perseverance of effort in the relationship between general self-efficacy and job satisfaction was
significantly positive. Conclusion: The results of this study indicate that the relationship between
general self-efficacy and job satisfaction in special education teachers is partially mediated by
perseverance of effort. Furthermore, enhancing self-efficacy and perseverance of effort in

special education teachers may help improve their job satisfaction.

% Key words : Special Education Teachers, General Self-Efficacy, Grit, Consistency of Interests,
Perseverance of Effort, Job Satisfaction
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oA 109 =9t 6478(23.2%), 10 ool A 153 =9k 3178(11.2%), 15 ol/doilA] 204 H
T 417(14.9%), 201 o]4ollA 259 |t 427(15.2%), 25 ol/do] 227(8.0%)°1 it &+
< A 170%(61.6%), AR /R 23%(8.3%), AAF 727(26.1%), HAHEME /4= 37
(1.1%), BHA 8%8(2.9%)°1 %t 23 Hl= W€ 9798(35.1%), AE/5A 169%8(61.2%), °1&
27(0.7%), 1-3H 87(2.9%)°1 AUt

(Table 11-1) Demographic Characteristics of the Study Subjects

B 11-1) A04Q] oI5t EM (WV=276)
Variable n (%) Variable n (%)
Male 43(15.6) 10~14 years 31(11.2)
Gender
Female 233(84.4) | Teaching 15-19 years 41(14.9)
Employment | Special School | 120(43.5) | Experience 20-24 years 42(15.2)
Type Special Class 156(56.5) 25 years or more 22(8.0)
Full-time 242(87.7) Bachelor’s 170(61.6)
imgomen | ool | pyng | [, e Ty
No Response 2(0.7) EdLngj;on Master’s 72(26.1)
Kindergarten 35(12.7) Doctoral in 3(1.1)
Progress/Incomplete
Tefgleilng Elementary 116(42.0) Doctorate 8(2.9)
Middle School | 123(44.6) Single 97(35.1)
No Response 2(0.7) Marital Married/Cohabiting | 169(61.2)
Teaching |Less than 5 years| 76(27.5) Status Divorced 2(0.7)
Experience 5-9 years 64(23.2) No Response 8(2.9)
2. 29ET

Ut AE =9, e TSR Xé?_} 2 7]20|H F& %JO] 45 ¢ v e
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9167HA19] #4H £F-F48 ATE Btk & AqtolA gt A7 asd A& Wiy
SIA Z(Cronbach’s @)= 916909t}
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(Table 11-2) Descriptive Statistics(M, SD) and Normality(Skewness, Kurtosis) of Variables
H 11-2) HRIS9 7|&8AI(M, SD)2t X122 Had@e, k)

Variable M SD Skewness Kurtosis

General Self-Efficacy 1 11.4 2.04 -.559 .760
General Self-Efficacy 2 7.64 1.31 -.214 111
General Self-Efficacy 3 11.8 1.77 -.406 .597
Consistency of Interests 1 3.10 .988 -.559 -.830
Consistency of Interests 2 3.30 1.01 -.214 -.658
Consistency of Interests 3 7.12 1.64 -.406 -.360
Perseverance of Effort 1 3.78 919 -.503 -.137
Perseverance of Effort 2 4.00 .896 -.890 -.966
Perseverance of Effort 3 6.88 1.59 -.204 .160
Job Satisfaction 1 3.82 .960 -.789 472
Job Satisfaction 2 7.88 1.56 -.844 1.31
Job Satisfaction 3 7.92 1.76 -.978 .989
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(Table 11-3) Correlations Among Variables
(H 11-3) HIE 7H9 HEatA|

Variable 1 2 3 4 5 6 7 8 9 10 11
1.GSE1
2.GSE2 | .806™
3.GSE3 |.767"" | .776™
4.C11 | .2877|.282" | 303"
5.C12 | .168" | .195" | .234™ | 556"
6.CI3 |.2917|.288™ | 392" | .6117"| .557™
7.PE1 |.5337|.496™ | 4707 | .201""| .085 |.266™
8PE2 | .4877 | 4727 | 429 | .243™" | 061 |.220™" | .729™
9.PE3 | .482"" | 547" | .6017"|.329™ | .200™" | .393™" | .453™" | .425™"
10.JS1 | 4517 | 4777 | 3947 | 1727 | .208™ | .210™ | .423™" | .342™" | .342"™
11.JS2 |.5217" | .540™" | .478™" | .182" | 125" |.264™ | 511" | .473™" | .386™" | .802™"
12.JS3 | 3377 | 428" | 3577 | 135 | 2027 | .245™ | 3207 | 2637 | 286" | .748™ | 726"

Note: GSE: General Self-Efficacy, CI: Consistency of Interests, PE: Perseverance of Effort, JS: Job Satisfaction
"p<.05 "p<.01, " p.001

3) EYXGILo| HIt

239 Asr @rl= Hair, Black, Babin, Anderson® Tatham(2006)29] AHll £ 18
St 7|0 7]dteto] AAEQLE IE52 2509 oY wf, SRl £E 7R |2 F-Eslo] J
e 71EE A 1) iﬁ‘?ﬂo]—f] 71 1271 vlRtold »2gke -9l5kA] Pl dAtE )

a9 7179 CH A5 ol RMSEA A$= CFI A4=7} .97 olAoldA .07 m]gte)]
#<S Ho|H Hgo] J OJO}EPL oluE YEhditt. )%—@L 7+ 12710014 307} ulRtold »*
T2 Fo Ao AgHLt. 7L AeF CFI A& .92 ol/do]HA] .08 olofe] 3h& Ho|H

290 JYSAHE S et 3) S ’“7} 30711 olgolw 4k fOIZ Ao
7\t 1el3 707 AGek CFTASE .90 oV, RMSEA A4 CFIA%7t 92 o) 4ol @Al
08 ol3te] ghe Holw o] Hg stk oJu2 Lhehiic,
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B oy 22Ege A5 Ao Hely 8oRs0s ANk Ar|akt uleA), wg

&l 24T E ol 1A 2YRPL
AT G -1 S4nge] PEanolr. 439 A%w A5 Yehls Cre
933, TLI*= 907, RMSEA: 0892 BIHFE 7120 717Hgirh.

(Table ll-1) Goodness—of-Fit of the Measurement Model
H-1) £328o| M

Model z? df Scaled z? CFl L/ RMSEA
Measurement Model | 173%*** 48 153 .933 .907 .089

Note: Model estimation was conducted using the MLR method.

B o] 2HmPo|A] Uehd 990449} I Solxt (9 [M-1]3 (G MM-2)°] A5+
o BE 8= SAFCE RFIstAt(p < .00D).

.694(.909)

J777(1.000) 694(1.707)

Consistancy
of Interests

.893(1.000) .889(1.000)

.393(.916) Job

Satisfaction

General
Self-Efficacy

.808(1.662)

_%@%

of Effort

.862(1.000) .814{.901) S577(1.160)

[Fig. Ill-1] Results of the Measurement Model Validation
(O n-1] 582y 43 a4
Note: GSE: General Self-Efficacy, CI: Consistency of Interests, PE: Perseverance of Effort, JS: Job Satisfaction.
The values outside the parentheses are standardized regression coefficients (8), and the values inside

the parentheses are unstandardized regression coefficients (B). All factor loadings were significant at
the p {.001 level. Correlations among all latent variables were also significant at the p {.001 level.
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(Table 1II-2) Factor Loadings of the Measurement Model

(B -2 EHE2Y| Q1A%

. . Factor Loading
Latent Variable Indicator
B SE B
GSE1 1 .893
General Self-Efficacy GSE2 654 .032 .903
GSE3 838" .044 859
Cl1 1 777
Consistency of Interests CI2 909" .096 .694
CI3 1.707™ 201 .694
PE1 1 .862
Perseverance of Effort PE2 .901™ .060 .814
PE3 1.160™ 158 577
JS1 1 .889
Job Satisfaction Js2 1.667" 120 911
JS3 1.662™ .090 .808

Note: “"p (.001. GSE: General Self-Efficacy, CI: Consistency of Interests, PE: Perseverance of Effort, JS: Job
Satisfaction

2. 7R

oo

£ die 9y Aasadt ARUEe MAE IREHRA, =g¥X&)o] gt
TFxRYo] Aol AATAE Lot 1A} 5t 2R PO Al A= (I M-3)2F Zrh
B A9 BgoA 7I/%= 9100|130t} ol& 71/7F .90 olste]H B AjA|Ho] QFH =
71%(Wang & Wang, 2020)& dojA 2R Fo] eldsithal AR RMSEA= 05914 .08
Atojo]H HFo] Apwof| AFstrtil & 4= Y=t(Wang & Wang, 2020), & A+ EFNA]
RMSEA= .088% 7120l ARSIt Hair 5(2000)& CF/9t RMSEAS Z¥oto] RPAYE
£ H71E AS Ao, 11 718& CFI7F .97 oVdolHAl RMSEA7Y .07 wgtolH Z3tsirtal
Stolth. 2 A9l FREFL CFI7F 93301HAl RMSEA7Y .088% 7] 7I7H9itt. o] 5%
£ 15 B d3o 2xuyLe Agsitty o 4 ok

i

[¢]

(Table Il-3) Goodness—of-Fit of the Structural Model
T I1-3) 12230 Mt

Model x? ar Scaled z? CFl/ 7L/ RMSEA
Structural Model | 174™ 49 153™ .933 .910 .088

Note: “"p € .001. Model estimation was conducted using the MLR method.
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JT7(1.000) .698(.914) J97(1.707)

Consistancy
of Interests

.892(1.000) .889(1.000)

911(1.666)

802(.653)

General
Self-Efficacy

3620170y

Satisfaction

.808(1.662)

.860(.839)

of Effort

.864(1.000) .815(.899) .373(1.150)

[Fig. llI-2] Results of the Structural Model Validation
(38 N-2] 128 H5 21
Note: GSE: General Self-Efficacy, CI: Consistency of Interests, PE: Perseverance of Effort, JS: Job Satisfaction.
The values outside the parentheses are standardized regression coefficients (8), and the values inside

the parentheses are unstandardized regression coefficients (5). All factor loadings were significant at
the p {.001 level.

AuHE A TS RS Afo]o] BANA FulfASt =HA%Y AR YeAS
ool 2

2t = (F -4>9F 2t AA, Qubd A7) as57o] AFukEo] u)2|= qijof|A 5o
BA9] AR §-oJ5HA] LJUTHB =.008, B =.018, p > .05). A, Lutd A7|a57to]
Z|RukEo] nX= aFtoA =P A|49] w7 av= folstd e B =.101, B =.214, p € .01).

(Table Ill-4) Results of Mediation Effect Testing

(E I-4) U7HE e AS 2t

Independent Mediating Dependent
Variable Variable Variable 5 =
Direct eer Job
Effoct General Self-Efficacy Satisfaction .170 .050 .361
General Self-Efficacy — Consistency ,JOb ) .008 .012 .018
Mediation of Interests Satisfaction
Effect ! Perseverance Job -
General Self-Efficacy of Effort = Satisfaction .101 .035 214
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Independent Mediating Dependent

Variable Variable Variable 5 5 B

Consistency

of Interests 174 .031 412

General Self-Efficacy

) Perseverance
Individual General Self-Efficacy of Effort .301 .027 .689
Effect i
ects Consistency .Job . 047 070 042
of Interests Satisfaction
Perseverance Job

of Effort ~ Satisfaction 334 112311

Note: “p<.01, “p<.001
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